





111. RULES OF DEPARTMENT OF COMMUNITY HEALTH
111-8. HEALTHCARE FACILITY REGULATION
111-8-47. INTERMEDIATE CARE HOMES

AMEND CHAPTER 111-8-47

SYNOPSIS OF REVISED RULE

STATEMENT OF PURPOSE:

The Georgia Department of Community Health proposes to amend and update the Rules and
Regulations for Healthcare Facility Regulation, Intermediate Care Homes, Ga. Comp. R. & Regs.,
r. 111-8-47. These rules are proposed pursuant to the authority granted to the Department of
Community Health in O.C.G.A. §§ 31-2-4 et seq. and 31-7-1 et seq.

MAIN FEATURES OF THE PROPOSED RULE:
The purpose of these rule revisions is to provide conformity with the Rules and Regulations for

Criminal Background Checks, Chapter 111-8-12, and to update the health screening requirements
for employees.
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Rule 111-8-47-.03. Administration

(1) Each intermediate care home shall be under the supervision of a licensed nursing home
administrator. An administrator may serve as the administrator of not more than one facility,
except that two facilities having common ownership or management located on the same
premises may be served by a single administrator. Distinct part facilities sharing a common roof
shall be considered one facility. In exceptional circumstances, a waiver may be granted by the
Department for a period of six months.

(2) Each home shall be operated in accordance with policies approved by the Department.
These policies shall include but not be limited to those governing admissions, transfers,
discharges, physicians' and dental services, social services, intermediate resident care services,
housekeeping, environmental sanitation, recreational services, and health records.

3) Each facility shall have a written transfer agreement in effect with one or more hospitals
and nursing homes. Intermediate care homes that are a Distinct Part of a hospital or skilled
nursing home shall be considered to meet this requirement if acceptable provisions for the
transfer of residents are included in the home's policies.

4) There shall be a separate personnel folder maintained for each employee. This folder
shall contain all personal information concerning the employee, including the application and
qualifications for employment, physical examination and job title assigned. A current job
description shall be available for each classification of employee, but may be maintained
separately from the personnel folder.

(5) The facility and its premises shall be used only for those purposes for which the facility is
operated and permitted.

(6) In response to a reasonable request by a resident or visitor, privacy shall be afforded for
private conversation and/or consultations.

(7) Criminal History Background Checks for Owners Required. Prior to the issuance of
any new license, the owner of the business or agency applying for the license must comply with
the requirements of the Rules and Regulations for Criminal Background Checks, Chapter 111-8-
12.

(8) Criminal History Background Checks for Administrators Required. The home must
obtain a satisfactory fingerprint records check determination for the person being considered for
employment as an administrator. The records check determination must be done in compliance
with the Rules and Regulations for Criminal Background Checks, Chapter 111-8-12.

(9 Criminal History Background Checks for Direct Access Employees Required. Prior
to serving as a direct access employee, the home must obtain a satisfactory fingerprint records
check determination for the person to be hired in compliance with the Rules and Regulations for
Criminal Background Checks, Chapter 111-8-12.
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Authority: O.C.G.A. §§ 31-2-4, et seq., 31-7-1, et seq.
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Rule 111-8-47-.15 Health of Employees

(1) Health Screenings. Each home shall have in place a health screening program designed to

identify conditions that may place residents at risk for infection, injury, or improper care. The
program shall include requirements and processes for initial, routine, and targeted health
screenings for employees and contractors who interact with residents or conduct other activities
with environmental impact.

2) Screening for Tuberculosis (TB). Prior to starting work, all employees must be screened
for TB in accordance with Centers for Disease Control and Prevention (CDC) guidelines for
baseline screening and testing for health care personnel.

3) Records. Copies or certificates of the health screenings shall be kept in the employee's
personnel folder.

Authority: O.C.G.A. §§ 31-2-4 et seq. and 31-7-1 et seq.
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